
HAVE GERMAN WILL TRAVEL Sprache 

WARUM LERNT MAN DEUTSCH? / WHY LEARN GERMAN? 

ECONOMIC REASONS: Jobs and Careers 

WHAT NOT TO DO WHEN YOU'RE FREELANCING IN GERMANY 

Don't bury your head in the sand 

When concerns are piling up, it can be easy to ignore them and hope everything will be fine. But at 

some point you have to address it. 

A common problem that many freelancers face is finding health insurance that they can afford. This 

is a tricky one because health insurance is a must - it's illegal not to have it - so you can't skip it. 

Talk to a health insurance broker to find out your options. They'll provide advice for free. 

British freelancers (while the UK is still in the EU) can get onto public health insurance 

(Krankenkasse) within three months of arriving in Germany because the NHS system is a public 

health system. After that you lose your eligibility for voluntary membership in German public health 

insurance, and must opt for private health insurance. 

There are pros and cons for both so it's best to talk through your healthcare situation with a 

professional who can detail the different plans. 

"People who decide they want to stay in Germany long-term might decide to go for the cheapest 

private health cover but it becomes a problem further down the track when it's more expensive/' 

says Parker. 

"It's difficult to get out of private health insurance once you're in it so I would recommend 

freelancers to talk to an insurance broker before jumping into anything." 

Parker adds that freelancers should remember to count health insurance payments as a personal 

expense that you can declare on your personal tax return. 

You can often claim business expenses like phone bills, travel cards and coffees with clients, and 

submit it with your profit and loss statement. Check with a tax advisor or consultant if you're not 

sure on what counts as expenses. And remember to keep all receipts. 

There's also new services, such as SMartDe, which is a Genossenschaft(cooperative) that 

effectively employs freelancers and contributes to health insurance and other contributions. 

"They take a percentage of your freelance income and your contributions are then deducted from 


